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Subject: Support for S2216 — Strengthening School Hiring Transparency to Protect Rhode Island Students

Date: Friday, March 27, 2026 4:17:22 PM

To the Honorable Members of the Rhode Island Senate,

My name is James Stead, and | express my strong support for $2216, legislation that
strengthens school hiring transparency and enhances student safety across Rhode
Island.

For clarity, S2216 is sponsored by:
Senators Jessica de la Cruz, Gordon Rogers, Andrew Dimitri, Todd Patalano,
Leonidas Raptakis, and Peter Appollonio.

S2216 addresses a critical gap in school hiring practices by requiring a thorough,
20-year employment history review and mandating that prior employers disclose any
investigations involving sexual misconduct or abuse. These reforms directly confront
the long-standing problem of “passing the trash,” where individuals with concerning
histories move between districts without proper scrutiny.

Why S2216 is essential for student protection
1. Comprehensive employment-history verification

Requiring schools to review two decades of employment ensures that patterns of
misconduct or red flags cannot be concealed through job changes or incomplete
records.

2. Mandatory disclosure of past investigations

S2216 prevents situations where prior employers withhold critical information. This
transparency is vital for safeguarding students and ensuring that hiring decisions are
fully informed.

3. Consistent statewide standards

The bill establishes uniform expectations for all Rhode Island schools, closing
loopholes and ensuring that every district follows the same protective procedures.

4. A proactive, student-centered approach
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This legislation prioritizes the safety and well-being of students by ensuring that only
individuals with clean, verifiable histories are entrusted with positions in our schools.

S2216 is a responsible, necessary measure that strengthens hiring integrity, protects
students, and ensures that Rhode Island schools maintain the highest standards of
safety and accountability.

Thank you for your time and consideration.

Sincerely,
James Stead
Burrillville, Rhode Island



