
 
 
 

 
 
April 9, 2025 
 
The Honorable Arthur J. Corvese, Chair 
House Labor Committee 
Rhode Island House of Representatives 
82 Smith Street 
Providence, RI 02903 
 
SUBJECT: Support for House Bill 6066 
 
Dear Chair Corvese and Members of the Committee: 
 
The American Heart Association would like to voice support for House Bill 6066, AN ACT RELATING TO 
LABOR AND LABOR RELATIONS -- TEMPORARY DISABILITY INSURANCE -- GENERAL PROVISIONS, by 
Representative Giraldo, and we thank the committee for the opportunity to submit testimony. This 
important legislation would enhance benefits under Rhode Island’s Temporary Caregiver Insurance (TCI) 
Program and Temporary Disability Insurance (TDI) Program. 
 
The American Heart Association is the nation’s oldest and largest voluntary organization dedicated to 
fighting heart disease and stroke. Heart disease is the No. 1 killer worldwide, and stroke ranks second 
globally. Even when those conditions don’t result in death, they cause disability and diminish quality of 
life. We want to see a world free of cardiovascular diseases and stroke. Our mission is to be a relentless 
force for a world of longer, healthier lives.   
 
House Bill 6066 would increase the wage replacement rate for both the TCI and TDI programs, enable 
self-employed workers to buy into the programs, and update the definition of family to include siblings, 
grandchildren, and care recipients in the coverage for TCI benefits to encompass the diversity of modern 
families.   
 
The proposed improvements to the TCI and TDI programs are vital for Rhode Islanders. Paid leave is 
important for heart attack survivors in recovery.i Nursing parents who have access to paid leave are 
more likely to breastfeed, which has been shown to improve the heart health of the parent and baby.ii 
Women who take paid leave after the birth of a child are more likely to reenter the workforce within a 
year of the child’s birth.iii In addition, workers who can take paid time off work to care for themselves or 
a family member may be more productive.iv 
 
Please support House Bill 6066 to ensure Rhode Island employees and self-employed workers have 
access to TCI and TDI benefits that provide sufficient paid time off with adequate wage replacement to 
manage a serious personal health condition, care for a family member with a serious health condition, 
or bond with a new child after birth, adoption, or placement in foster care.  
 
Thank you for your consideration. 
 
 
 



 
 
 
 
Sincerely, 
 
Megan Tucker       
Region Senior Director, Field Advocacy 
Eastern States 
megan.tucker@heart.org 
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