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Access to an employer-based retirement plan is critical for building financial security later in life. Yet,
about 40 percent of Rhode Island’s private sector employees—roughly 172,000'—work for an employer
that does not offer either a traditional pension or a retirement savings plan, That 40 percent includes
workers at all levels of earnings, education, and backgrounds. All of them would benefit from the ability
to use payroll deduction to save for retirement.

Rhode Island’s Situation by the Numbers

About 40 percent of Rhode Island private sector workers ages 18 to 64 in 2020 were employed by
businesses that do not offer any type of retirement plan.

e Small business employees are less likely to have a plan. The smaller the employer, the less likely
its workers are to have access to a retirement plan. Over 70 percent of workers at Rhode Island firms
with under 10 employees, and about 59 percent at companies with between 10 and 24 employees
lack a plan. In businesses with under 100 employees, 91,000 workers do not have access to a
retirement plan, compared with about 81,000 workers in businesses with 100 or more employees.

o Workers at all education levels lack a plan. About 71 percent of Rhode Island workers who
do not have a high school degree do not have access to an employer-provided retirement plan—
compared with 42 percent of Rhode Island workers with some college and 26 percent with a
bachelor’s degree or higher. Looking at the actual numbers of workers without access to an

employer plan, those with at least some college exceeded those workers without a high school
degree (97,000 versus 22,000).

e Employees at all earnings levels do not have access to a plan. Over 142,000 Rhode Island
workers with annual earnings of $50,000 or less (83 percent of the 172,000 total) do not have
access to an employer-provided retirement plan. In addition, almost 30,000 employees earning
more than $50,000 do not have access to a workplace plan.

® Access to a plan differs substantially by race, ethnicity, and gender. About 61 percent of
Hispanic workers, 51 percent of Black workers, and 34 percent of Asian American workers in
Rhode Island lack access to an employer-provided retirement plan. Together, they accounted for
about 35 percent (60,000) of the roughly 172,000 employees without a workplace retirement plan.

In addition, 41 percent of all men and 40 percent of all women do not have access to an employer-
provided plan.

State-facilitated retirement savings programs are providing a growing number of workers
with a way to build financial security at work using payroll deduction. As of August
2022, six states had “Work & Save” programs open to savers and ten additional states

are implementing programs. Soon millions more workers will be able to start saving
through them. For more information, see AARP’s State Retirement Resource Center at:
https:/www.aarp.or i/state-retirement-plans/.
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