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ÁQuasi -public agency

ÁEstablished in 1964

ÁResponsible:

ÁFixed route bus service and 

ÁAmericans with Disabilities Act paratransit 

service operations

ÁGoverned by an 8 -member Board of 

Directors

Á7 are appointed by the Governor

ÁDOT Director or designee
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ÁServices
Á1,436 square miles
ÁOperates 2,800 daily trips
Á54 statewide fixed routes
ÁRoutes range from 2.5 miles to 45.5 miles

ÁFleet of 232 buses and trolleys and 123 
paratransit vans
ÁFares
ÁOne -way: $2.00

ÁMonthly pass: $70.00
ǐEffective March 1, 2016
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Governor FY 2018 FY2019

Gasoline Tax $43.2 $43.0

Federal Funds 30.0 29.7

Passenger Revenue 22.8 23.1

Paratransit Revenue 11.0 10.7

Highway Maintenance 

Account - 5.0%*

8.8 9.9

Other 1.6 1.6

($ in millions) Total $117.5 $117.9

*Includes an additional $5.0 million
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Entity Share

Department of Transportation 19.25

Public Transit Authority 9.75

Turnpike and Bridge Authority 3.5

Elderly Transportation (DHS) 1.0

Environmental Protection Fee 0.5

Total 34.0

7



Fiscal           

Year

Per Penny   

Yield* 

RIPTA     

Share

Total 

Funding*

2010 $4.185 9.75 $40.8

2011 $4.268 9.75 $41.6

2012 $4.206 9.75 $41.0

2013 $4.137 9.75 $40.3

2014 $4.236 9.75 $41.3

2015 $4.396 9.75 $42.9

2016 $4.479 9.75 $43.7

2017 $4.417 9.75 $43.1

*$ in millions
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Sources FY 2018 FY2019

Farebox $6.6 $6.7

Student/University Passes 5.1 5.1

Monthly Passes 3.9 4.0

RIte Care 2.5 2.6

Senior Rides 2.5 2.5

Other Passes 2.1 2.2

($ in millions) Total $22.8 $23.1



2014 Assembly Change
ÁAllocated 5.0% of funding from Highway 

Maintenance Account to RIPTA 
ÁSupport operations beginning in FY 2016

ÁGrow with increasing amounts of revenue in 
account
ǐFY 2016 - $2.7 million  

ǐFY 2017 - $4.0 million

ǐFY 2018 - $4.3 million

ÁPart of overall plan to dedicate more 
money to transportation
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2014 

Assembly

2017 

Assembly

Article 8 

Proposal

FY 2016 25% 25% 25%

FY 2017 75% 50% 50%

FY 2018 100% 80% 60%

FY 2019 100% 100%
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Á2017 Assembly also provided RIPTA with 

an additional $5.0 million

ÁReinstate bus pass program & cover debt

ÁHearing held on February 13



ÁReduces transfer of fees collected by 

DMV to Highway Maintenance Account

ÁFrom 80% to 60%

ÁFY 2018 Revised Budget assumes 

additional revenues of $10.3 million from 

proposal

Á100% transfer for FY 2019
ÁPermanently excludes duplicate license fees 

from transfer

ÁExpected uptick in duplicates from REAL ID
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Á2017 Assembly required Authority to 

convene coordinating council

ÁDevelop recommendations for sustainable 

funding

ǐFree-fare program for low income seniors and 

persons with disabilities 

ÁRecommendations must be submitted 

by November 1, 2018

ÁSpeaker of the House

ÁSenate President
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Rhode Island Human Services 

Transportation Coordinating Council

Á12 Members

ǐRI Public Transit Authority

ǐDivision of Elderly Affairs

ǐRIPTA Riders Alliance

ǐExecutive Office of Health & Human Services

ǐCrossroads

ǐOffice of Veterans Affairs

ǐLong Term Care Coordinating Council

ǐBHDDH
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ÁCouncil has met twice: January 29 th

and March 5 th

ÁCreated two working groups

ÁCommunications

ǐTasked with gathering information on 

transportation assistance programs

ÁBus Pass Program Funding

ǐTasked with developing recommendations for 

appropriate and sustainable funding
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FY2018 FY 2019 Chng. %age 

Chng.

Salaries and Benefits $79.3 $82.8 $3.5 4.4%

Contracted Services 10.0 9.3 (0.7) -7.3%

Operations 17.2 18.1 0.9 5.0%

Debt 1.6 1.4 (0.2) -9.8%

Insurance and

Settlements

7.5 5.2 (2.4) -31.5%

All Other 1.2 1.1 (0.1) -7.8%

($ in millions) Total $116.9 $117.9 $1.0 0.9%
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